
 

SOUTH CAROLINA STATE EMPLOYEE GRIEVANCE PROCEDURE 
Date of Adverse Action 

14 DAYS 
Employee Initiates Internal Grievance Process 

45 DAYS 

No Agency Decision Agency Decision 

 55 DAYS   10 DAYS 

Employee Appeals to the State Human Resources Director 
 

State HR Director’s Review 

State HR Director 
Determines the Matter 

NOT Appealable 

State HR Director Remands the Matter 
to the Agency for Internal Processing 

State HR Director Determines the Matter is Appealable 
 

Terminations. 

State HR Director Sends Denial 

30 DAYS 

State HR Director Sets Date for Grievance 
Committee Hearing and appoints a 

Mediator 
 

Mandatory Mediation 

     Employee May 
Appeal to Administrative 

Law Court 

      Employee May 
Ask for Reconsideration 

Demotions. 
Suspensions for more 

than 10 days. 
Salary decreases based 

on performance. 

RIF when there is a 
material issue of fact 

re: application. 

Lack of promotional 
consideration when there 
is a material issue of fact. 

Punitive reclassifications 
when there is a material 

issue of fact. 

Suspensions for 10 
days or less. 

Involuntary reassignments 
greater than 30 miles. 

      Employee May 
Appeal to Administrative 

Law Court 

Mediation Agreement 
Ends the Matter 

No Mediation 
Agreement 

 
Hearing Before 

Grievance Committee 

20 DAYS 

Final Decision Issued by 
Grievance Committee 
30 DAYS 

State HR Director Appoints 
Mediator-Arbitrator 

Mandatory Mediation 

Mediation Agreement 
ends the appeal 

No Mediation Agreement 

Arbitration Conference 

Arbitration Decision 

45 
DAYS 

Covered Employee or Agency 
May Ask for Reconsideration 

30 DAYS 
Covered Employee or Agency May 

Appeal to Administrative Law Court 
(Agency Must Have Approval from the 

Dept. of Admin.) 

Covered Employee or Agency May 
Appeal to Administrative Law Court 
(Agency Must Have Approval from the  

Dept. of Admin.) 

Covered Employee 
or Agency May Ask 
for Reconsideration 

30 DAYS 
Covered Employee or Agency May 

Appeal to Administrative Law Court 
(Agency Must Have Approval from the  

Dept. of Admin.) 

30 DAYS 
Covered Employee 
or Agency May 
Appeal to Adminis- 
trative Law Court 
(Agency Must Have 
Approval from the 
Dept. of Admin.) 

30 DAYS 


